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ensuring health and safety in the workplace

identify hazards, assess risks, and eliminate or
control risks so far as reasonably practicable

provide instruction, training, information,
and supervision of Workers

consulting with Workers

provide appropriate equipment (including PPE)
and implement safe work systems, processes and
procedures

recording how ACOR complies with its obligations. 

measure, monitor and govern the progress and
reporting of ACOR’s health and safety performance

drive continuous improvement and strive for zero
injuries and incidents.

Ensure that the workplace is kept clean and tidy. 

Comply with all security systems and protocols in the
workplace.

Notify ACOR of any matter that may affect ACOR's
ability to comply with its workplace health and safety
obligations. 

As required by ACOR, attend OHS training and actively
participate in OHS activities and consultation such as
inspections, investigations, and meetings.

Use any personal protective equipment (PPE) or
clothing provided by ACOR, as instructed. 

Adhere to ACOR's policies, procedures, instructions,
and rules including safe work practices. 

Cooperate with any ACOR initiatives and systems
relating to OHS. 

Look after their own health and safety and the health
and safety of others in the workplace. 

Report any incident, injury, illness, unsafe equipment,
or hazards immediately to the relevant manager or
supervisor. 

Only operate equipment where competent, qualified,
and authorised and, if applicable with the appropriate
licence if applicable. 

Ensure they do not attend or remain at work if they are
no fit to do so, including if they are unwell intoxicated
or under the influence of drugs. 

Cooperate with each other and with ACOR guidelines,
procedures and processes to promote workplace
health and safety awareness. 

Follow all instructions relating to the correct use of
plant, machinery, chemicals, or equipment and, if
unsure of the correct procedures, seek instructions
prior to use.

Nick Kokolis
HSEQ Group Manager

The ACOR Group
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Company's Obligations
ACOR has obligations under health and safety
laws, including requirements to: 

Objectives
The ACOR Group of Companies ("ACOR") is committed
to providing safe workplaces for its Workers and
ensuring the health and safety of everyone entering its
workplaces. 

Application
Health and safety is both an individual and shared
responsibility of all Workers.

This policy applies to all Workers regardless of
whether they are employees, independent contractors
or representatives of independent contractors, work
experience students or other volunteers, Directors,
subcontractors, suppliers or other agents ("Workers").

Additionally, a workplace includes the Worker’s home
when working in a home office under a flexible
working arrangement, a motor vehicle, aircraft or
public transport when travelling for a work-related
activity, a client’s site when attending an inspection or
meeting or any other location when travelling for work.

Staff Member's Obligations
Workers are required to:
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In cases of emergency, Workers must comply with all emergency procedures notified by
ACOR, persons in charge of the workplace or emergency services personnel. 



Ensuring health and safety in the workplace.

Company's Obligations
ACOR has obligations under health and safety
laws, including requirements to:

Identify hazards, assess risks, and eliminate or
control risks so far as reasonably practicable.

Provide instruction, training, information,
and supervision of Workers.

Consulting with Workers.

Provide appropriate equipment (including PPE)
and implement safe work systems, processes and
procedures.

Recording how ACOR complies with its obligations.

Measure, monitor and govern the progress and
reporting of ACOR’s health and safety
performance.

Drive continuous improvement and strive for zero
injuries and incidents.

Objectives
ACOR is committed to providing safe workplaces for
its Workers and ensuring the health and safety of
everyone entering its workplaces.

Application
Health and safety are both individual and shared
responsibilities of all Workers.

This policy applies to all Workers regardless of
whether they are employees, independent contractors
or representatives of independent contractors, work
experience students or other volunteers, Directors,
subcontractors, suppliers or other agents (“Workers”).

Additionally, a workplace includes the Worker’s home
when working in a home office under a flexible
working arrangement, a motor vehicle, aircraft or
public transport when travelling for a work-related
activity, a client’s site when attending an inspection or
meeting or any other location when travelling for work.

Staff Member's Obligations

Ensure that the workplace is kept clean and tidy. 

Comply with all security systems and protocols in the
workplace.

Notify ACOR of any matter that may affect ACOR’s
ability to comply with its workplace health and safety
obligations. 

As required by ACOR, attend OHS training and actively
participate in OHS activities and consultations such as
inspections, investigations, and meetings.

Use any personal protective equipment (PEE) or
clothing provided by ACOR, as instructed. 

Workers are required to:
Adhere to ACOR’s policies, procedures, instructions,
and rules, including safe work practices.

Cooperate with any ACOR initiatives and systems
relating to OHS.

Look after their own health and safety and the health
and safety of others in the workplace.

Report any incident, injury, illness, unsafe equipment,
or hazards immediately to the relevant manager or
supervisor. 

Only operate equipment where competent, qualified,
and authorised and, where applicable with the
appropriate licence.

Ensure they do not attend or remain at work if they are
not fit to do so, including if they are unwell, intoxicated
or under the influence of drugs.

Cooperate with each other and with ACOR guidelines,
procedures and processes to promote workplace
health and safety awareness. 

Follow all instructions relating to the correct use of
plant, machinery, chemicals, or equipment, and if
unsure of the correct procedures, seek instructions
prior to use.

Nick Kokolis
HSEQ Group Manager

The ACOR Group
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In cases of emergency, Workers must comply with all emergency procedures notified by
ACOR, persons in charge of the workplace or emergency services personnel. 



Support health and safety in the workplace.

Company's Obligations
ACOR has obligations under health and safety
laws, including requirements to:

Identify hazards, assess risks, and eliminate or control
risks so far as reasonably practicable.
Provide instruction, training, information, and
supervision of Workers.
Consulting with Workers and, where applicable Health
and Safety Representatives (HSRs) on matters that may
directly affect their health and safety. 

Provide appropriate equipment (including PPE) and
implement safe work systems, processes and
procedures.
Recording how ACOR complies with its obligations.
Measure, monitor and govern the progress and
reporting of ACOR’s health and safety performance.
Drive continuous improvement and strive for zero
injuries and incidents.

Objectives
ACOR is committed to providing safe workplaces for its
Workers and ensuring the health and safety of everyone
entering its workplaces.

Application
Health and safety are both individual and shared
responsibilities of all Workers. This policy applies to all
Workers regardless of whether they are employees,
independent contractors or representatives of
independent contractors, work experience students or
other volunteers, Directors, subcontractors, suppliers or
other agents (“Workers”).

Staff Member's Obligations

Keep the workplace clean and tidy. 

Comply with all security systems and protocols in the
workplace.

Notify ACOR of any matter that may affect ACOR’s ability to
comply with its workplace health and safety obligations. 

As required by ACOR, attend OHS training and actively
participate in OHS activities and consultations such as
inspections, investigations, and meetings.

Use any personal protective equipment (PEE) or clothing
provided by ACOR, as instructed. 

Workers are required to:
Adhere to ACOR’s policies, procedures, instructions, and rules,
including safe work practices.

Cooperate with any ACOR initiatives and systems relating to
OHS.

Look after their own health and safety and the health and
safety of others in the workplace.

Report any incident, injury, illness, unsafe equipment, or
hazards immediately to the relevant manager or supervisor. 

Only operate equipment where competent, qualified, and
authorised and where applicable with the appropriate licence.

Not attend or remain at work if they are not fit to do so,
including if they are unwell, fatigued or under the influence of
alcohol or drugs.

Cooperate with each other and with ACOR guidelines,
procedures and processes to promote workplace health and
safety awareness. 

Follow all instructions relating to the correct use of plant,
machinery, chemicals, or equipment, and if unsure of the
correct procedures, seek instructions prior to use.

Nick Kokolis
HSEQ Group Manager

The ACOR Group
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In cases of emergency, Workers must comply with all emergency procedures notified by
ACOR, persons in charge of the workplace or emergency services personnel. 

"ACOR" is a Person Conducting a Business or Undertaking
(PCBU) and will meet its obligations under applicable Work
Health and Safety legislation in each Australian jurisdiction
in which it operates. 

Workers are encouraged to cease work and report any
situation where they believe there is a serious risk to health or
safety. 

ACOR will consult, co-operate and co-ordinate activities
with other duty holders where work is carried out at
shared or client controlled workplaces. 

ACOR will report notifiable incidents to the relevant WHS
regulator in accordance with legislative requirements. 

Identify and manage psychosocial hazards and risks
associate with work, including workload, fatigue, remote
and isolated work, and workplace behaviours. 

Additionally, a workplace includes the Worker’s home
when working in a home office under a flexible working
arrangement, a motor vehicle, aircraft or public transport
when travelling for a work-related activity, a client’s site
when attending an inspection or meeting or any other
location when travelling for work. ACOR will support safe
working arrangements for remote and home-based work,
including providing guidance on workstation set up and
safe work practices


